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March 24, 2022
          Sent Via Email 

           debrahiltonkamm@gmail.com
Debbie Kamm

Re:   Public Records Act Request Dated March 18, 2022

Dear Ms. Kamm:

I am writing on behalf of the Irvine Unified School District (District) in response to your 
Public Records Act (PRA) request received via email on March 18, 2022 by the District’s legal 
counsel Alefia Mithaiwala.  Upon reviewing the request, it appears to seek copies of records 
maintained by the District.  Specifically, your request seeks records relating to a parent of an 
IUSD student “being banned from communicating with District personnel via email, telephone, 
and/or in-person from January 1, 2005 to present (March 18, 2022).”

The District would like to clarify that the District has not “banned” any parent from 
communicating with District staff; however, it has had to implement an alternative 
communication method for various reasons, in various cases.  The District does not maintain a 
file of parents on an alternative communication program, therefore, the identification of records 
are reliant upon staff memory and review of available files.  

The District located ten cases with records responsive to your request.  Confidential 
student and parent information has been redacted from the attached records as permitted by 
Government Code 6254(k).

If you have any questions regarding this response, please contact Alefia Mithaiwala.

Sincerely,

Raianna Chavez
Raianna Chavez
Executive Assistant
Superintendent’s Office

Enclosure

Cc: Alefia Mithaiwala, AALRR

debra
Highlight
The District does not maintain a

debra
Highlight
file of parents on an alternative communication program, therefore, the identification of records

debra
Highlight
are reliant upon staff memory and review of available files.





January 21, 2022 

Dear Mr. : 

It has been brought to my attention that a negative interaction occurred yesterday, January 20, 2022, both on the 

telephone with Northwood school office staff and then in-person, outside of the office.  According to witnesses, 

during this interaction, inappropriate and disrespectful language was used multiple times with a raised voice, as 

was physical acts of intimidation including pounding your chest and stating “do you feel threatened now?”  

Additionally, Principal Mazza and the office staff reported that, on multiple occasions in the recent past, both on 

the telephone and in person, you’ve used similar inappropriate language and tone of voice. 

This type of interaction is in direct violation of IUSD’s Civility Policy (link provided).  We expect that, after 

reviewing the policy and administrative regulation, you will comply with the intent and guidelines of this policy 

and treat staff with respect and courtesy.  At this time, given your recent behaviors, staff at Northwood is not 

comfortable interacting with you in person or on the phone.  Therefore, for the immediate future, any and all 

communication must be through email and only to the following email:  stanmachesky@iusd.org.  I will respond 

to these concerns via email and will do so in an appropriate time frame. 

It is also my understanding that there are some concerns around your son’s classroom teacher and his learning 

environment and that your frustrations stem from these concerns.  IUSD’s staff is here to support your son in his 

schooling and to work together on solutions to remedy these concerns.  This must be done in a respectful and 

collaborative way where all parties have the opportunity to provide input and that each person supporting your 

son has an open mind to the other’s perspective and solutions.  As a next step, I would be happy to facilitate a 

meeting with the classroom teacher and principal to arrive at solutions geared toward addressing these concerns 

with the understanding that the above mentioned behaviors do not occur in the meeting. 

Please let me know if you have any questions. 

Sincerely, 

Stan Machesky, Executive Director of Elementary Education, IUSD 



On Oct 17, 2021, at 6:18 PM, Stan Machesky <StanMachesky@iusd.org> wrote: 

  
Mr. , 
  
It’s been brought to my attention that an incident occurred on 10/15 regarding mask 
wearing and interactions with staff at Beacon Park that lead to the Irvine Police Department 
being called and you being provided notice of withdrawn consent to enter the 
school (California Penal Code §626.4(a)).  It is also my understanding that there have been 
multiple situations where you have been verbally abusive to staff and parents while on 
campus and used profanity in front of children and families, that has also lead to police 
involvement.  Based on these incidents and as a result of your recent behavior, the staff at 
Beacon Park is not comfortable with you being on campus and you are now directed to not 
interact with any staff members.  Any questions you have regarding your children’s schooling 
will temporarily come through my office until we can come to an understanding of what is 
expected.  Failure to comply with this directive will lead to IUSD filing for a Temporary 
Restraining Order against you. 
  
Regarding your son’s wearing of masks during the school day, if he is attending in-person 
instruction, while indoors, he will be required to wear a mask as per the California 
Department of Public Health mask mandate.  I understand your personal feelings about 
mask wearing and the ongoing debate around Covid protocols.  As a public school, we 
must comply with and enforce these regulations and staff does not have the authority to 
amend this mandate based on their own personal feelings or parent requests.  Some 
students that have provided a verified medical note have been allowed to not wear a mask 
indoors, but these are the only students that do not have to comply with the mandate. 
  
If your son doesn’t come to school with a mask, Beacon Park staff will provide him with 
one.  If he refuses to wear the mask, he will be removed from class and provided work 
independently until he chooses to wear the mask.  To avoid the mask mandate, you do 
have another option of attending IUSD’s Virtual Academy.  Let me know if you would like to 
be transferred into this program.  
  
Thank you for your cooperation and understanding. 
  
Sincerely, 
Stan Machesky 
  
  
          Stan Machesky  
  
Executive Director - Elementary Education 

 
  
 





September 15, 2019 

Dear Ms. : 

This letter is in response to your emails to Ms. Miller dated September 11 and September 13, 
2019.  Your emails made three inquiries. 

First, you requested the name of the person(s) that gave permission to dis-enroll 
from IUSD schools.  Based on discussion with Social Services Supervisor Javier Guerrero, the District 
understands that Mr.  has been granted custody of all of your children, including 

.  Mr.  granted permission for ’s disenrollment from IUSD schools in favor of 
’s enrollment in the district in which his biological father, Mr. , resides.   Please refer to 

Welfare and Institutions Code Sections 361.3, 361.4, and 309(d-e). 

Second, you requested “the legal language” that allowed the District to proceed with 
disenrollment.  Please refer to California Education Code Sections 48200 and 48201.     

Third, you inquired as to what documents Canyon View staff were provided that stated that they 
did not have permission to speak with you regarding the decision for disenrollment.  Again, the 
District understands that Mr.  currently has, and at the time of disenrollment, also had, sole 
custodial rights for .  This was also confirmed by Mr. Guerrero.   

Finally, please be advised that given your tone and demeanor in interactions with Canyon View 
staff, you are hereby directed to send any communication regarding  to my office 
only.  Correspondence with other District staff regarding this matter will be forwarded to me for 
reply.  

Respectfully, 

Stan Machesky 
Executive Director, Elementary Education 



May 2019 

Mrs. , 

Given the recent communication and threatening behavior exhibited by you via phone 
messages, I am again providing you with the IUSD Civility Policy.  This policy exists to assure that 
effective and respectful communication occurs while issues are addressed.  These escalating 
threats of legal action by you will require a change in any and all communication that will occur 
moving forward.  Staff at Oak Creek and at the IUSD district office will only communicate with 
you via written correspondence (email or direct letter).  If you have issues to be addressed or 
questions to be answered, you may contact either Principal Ferrell or me directly via written 
form.  We will respond promptly and accordingly.  This will be our vehicle of communication 
until we feel direct, personal communication follows the expectations within the Civility Policy.   

Regarding your request for the name of the instructional assistant, we are under no obligation 
to provide that to you and will not do so.  We will investigate the concern you have brought up 
regarding an incident of punching with  and will provide you with a written response as to 
what the investigation uncovered by administration at Oak Creek.  

If you have the name and contact information for ’s attorney, please provide that for 
me and I will have our attorneys reach out.  I am hopeful that we can resume a more civil tone 
within our interactions in the future.   

Sincerely, 

Stan Machesky, Executive Director of Elementary Education 
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moves forward to Irvine High School, your incivility in communication does not continue with 
staff at that school.   Please be advised that any such incivility will not be tolerated.  

Respectfully, 

Alefia Mithaiwala 

cc: Terry Walker  

Enclosure: Section 504 Procedural Safeguards 



May 14, 2018 

VIA E-MAIL AND CERTIFIED MAIL 

Irvine, CA  92604 

Re: Incident at South Lake Middle School 
Penal Code Section 626.4 – Notice of Withdrawal of Consent 

Dear Ms. : 

The Irvine Unified School District (District) has determined that your language and demeanor as well as 
your behavior on Friday, May 11, 2018 at South Lake Middle School was intimidating and threatening to students 
and school staff and disruptive to the orderly operation of the campuses. Based on your disruptive and 
inappropriate behavior, the DISTRICT is withdrawing consent for you to enter or remain on the Southlake Middle 
School, in accordance with Penal Code section 626.4, as set forth below. 

Incident on May 11, 2018 

On or about 12:40pm on Friday, May 11, 2018, you entered South Lake school grounds with five 
relatives/adults without checking in through the front office. By not doing so, you trespassed onto the campus 
posing a direct threat to student and staff safety. You walked directly to the lunch area where you verbally 
confronted students (that are not your children), along with the other adults with you. There were over one 
hundred fifty students that witnessed this. Some of the threats heard were: 

“If you want to jump , we’re going to jump you,”  
“Whoever is going to jump my daughter are going to fight us,” 
“Get your mom, get your bitches.” 
“If security can’t handle it I will.” 

One of the adults got into a student’s personal space, making threats to fight and you were right next to them 
yelling as well. The Principal asked you several times to stop and leave the campus but you did not respond 
immediately.  During this confrontation, you made comments to the South Lake middle school student that 
were highly upsetting, intimidating, and inappropriate. Several students, parents and staff have reported their 
extreme levels of fear for you and your family and the threat you have made to South Lake campus.    



Withdrawal of Consent to Enter or Remain at South Lake Middle School Campus 

Based on your disruptive and inappropriate behavior, and in accordance with Penal Code section 626.4, 
this letter serves as formal notice that consent to be on the South Lake Middle School campus is withdrawn 
until Monday, May 28, 2018.  As such, you are not to enter either campus for any reason until Tuesday, May 
29, 2018.   

Any necessary business you have may be conducted by telephone with Mrs. Belinda Averill, Principal, or 
me.  According to California Penal Code section 626.4, anyone who willfully and knowingly enters or remains 
upon such campus or facility during the period for which consent has been withdrawn is guilty of a 
misdemeanor.  A copy of Penal Code section 626.4 is enclosed herein. 

Prior to May 28, 2018 (last date of withdrawal of consent), I will provide you with the information in 
regard to DISTRICT’s written protocol for drop off and pick up at the South Lake Middle School campus, visitation 
to the classroom and parent/school communication.   

If you have questions or concerns regarding this letter, please contact me. 

Sincerely, 

Tammy Blakely 
Coordinator of Student Services 

cc: Belinda Averill. Principal 





In addition, we believe at this time it is necessary to change the method in which we 

interact with you. While you maintain the right to communicate with District staff 

regarding the educational needs of your son, the following guidelines are expected to be 

followed: 

- IEP’s and other District meetings will be held at the District Office.

- Day to day school concerns will need to conform to the Civility Policy.

- You will not be allowed on campus without prior approval and if you are approved

to come onto campus, please be advised that you will be accompanied by at least two

District or school staff members.  To gain approval please communicate directly

with site administration.

- Normal pick-up and drop off procedures can continue as currently set up.

- If on campus you must conform to District policy regarding signing into the front

office and taking a seat in the waiting chairs until your needs are addressed.

- You may not interfere or interrupt instruction in any way.

- You will not put hands on staff and/or take photos or video without prior consent.

- You must leave campus, without incident, upon request of any District staff member.

District Counsel has advised District staff that Penal Code 626.7, Failure to Obey 

Direction to Leave Campus or Re-Entry After Direction to Leave, applies in this case.  

This provision empowers school officials to ask a person on campus property who is 

committing or appears likely to commit an act which would interfere with the peaceful 

conduct of the school or facility to leave the premises.  That person becomes subject to 

fines and/or imprisonment if the official’s request is not adhered to.  It is our hope that 

District officials will not be put in a position to have to exercise their authority under 

this section again.  

Please be fully aware that the District takes its obligations to all of its students, and their 

parents, extremely seriously, and takes this step because we feel strongly that your 

actions to date have directly interfered with the normal and efficient conduct of District 

business, and we will not tolerate further interference with our educational service to all 

of our students. 

The District and its staff members are committed to providing support to all its students 

and their families, including yours.  As such, it is our sincere hope that you conform 

your communications and behavior to the directives contained in this letter so that we 

can move towards maintaining a more positive relationship in the future. 



We thank you in advance for your cooperation.  If you have questions, please address 

them through my office. 

Sincerely, 

Karena Gibbs 

Coordinator, Irvine Adult Transition Program 

Cc:     Melanie Hertig 

Jennifer O’Malley 

Keith Tuominen 

Enclosures: IUSD Board Civility Policy 





District Counsel has advised District staff that Penal Code 626.7, Failure to Obey Direction to Leave 
Campus or Re-Entry After Direction to Leave, applies in this case.  This provision empowers school 
officials to ask a person on campus property who is committing or appears likely to commit an act which 
would interfere with the peaceful conduct of the school or facility to leave the premises.  That person 
becomes subject to fines and/or imprisonment if the official’s request is not adhered to.  It is our hope 
that District officials will not be put in a position to have to exercise their authority under this section 
again.  

Please be fully aware that the District takes its obligations to all of its students, and their parents, 
extremely seriously, and takes this step because we feel strongly that your actions to date have directly 
interfered with the normal and efficient conduct of District business, and we will not tolerate further 
interference with our educational service to all of our students. 

The District and its staff members are committed to providing support to all its students and their 
families, including yours.  As such, it is our sincere hope that you conform your communications and 
behavior to the directives contained in this letter so that we can move towards maintaining a more 
positive relationship in the future. 

We thank you in advance for your cooperation.  If you have questions, please address them through my 
office or through Program Specialist, Rebecca Von Deuring. 

Sincerely, 

Keith Tuominen, Ed.D. 
Director of Secondary Education 

Cc:  Cassie Parham 
Rebecca Von Deuring 
Bob Valdez 
Mark Miller 

Enclosures: IUSD Board Civility Policy 
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